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LORBER, FORD NAMED AS 
DIRECTOR, DEPUTY DIRECTOR OF CONTRACT COMPLIANCE UNIT 


WASHINGTON -- Secretary of Labor W.J. Usery Jr., has announced the appointment 
of Lawrence Z. Lorber as director and W. Antoinette Ford as deputy director of the 
Labor Department's Office of Federal Contract Compliance Programs (OFCCP). 

The appointees were sworn in by Usery at a ceremony in the auditorium of the 
new Labor Department building. 

Lorber and Ford will direct OFCCP's administration of laws requiring firms with 
federal contracts to provide equal employment opportunity to minorities, women, the 
handicapped, and Vietnam-era veterans. 

The OFCCP is part of the Employment Standards Administration. 

Lorber, 29, a native of Brooklyn, has been executive assistant to the solicitor 
of labor since May 1974. He advised the solicitor on legal and policy issues, with 
heavy emphasis on equal employment opportunity. Before that, he was executive assist- 
ant to the assistant secretary for policy development and research, Department of 
Housing and Urban Development. 

Lorber received a B.A. degree from Brooklyn College in 1967 and a J.D. degree in 
1970 from the University of Maryland Law School. 

From 1970 to 1971, he was an attorney with the Army Corps of Engineers. He was 
a judicial law clerk in 1971-72 for the Maryland Court of Special Appeals. From 1972 
to 1973, he was an attorney with the Labor Department's Division of Labor Relations 
and Civil Rights where his responsibilities included enforcing Executive Order 11246. 

Lorber served as an advisor at hearings on the de!--nent of federal contractors 
from contracts for failure to comply with the order; drafted model federal equal em- 
ployment opportunity bid conditions for use in construction contracts; negotiated an 
affirmative action plan with the motion picture industry, and represented the depart- 


ment in grievance and equal employment opportunity hearings. 


(MORE ) 
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In 1974, he was listed in Outstanding Young Men of America. His article, "Griev- 
ance and Arbitration Patterns in the Federal Service," was published in the Monthly 
Labor Review. 

Lorber resides in Sumner, Md., with his wife, Judith, and their son Daniel, 2-1/2 
months old. Lorber is a Ist Lieutenant in the Army Reserve. 

Ford, 34, comes to the Labor Department after teaching on an academic fellowship 
at Harvard University since 1975. Previously, she was an environmental and energy 
consultant in Washington, D.C. 

In 1973-74, Ford worked at the Commerce Department primarily as a contract 
officer for the Office of Minority Business Enterprise (OMBE). She headed a task 
force to determine the number and analyze the growth of minority-owned businesses 
nationwide, and also performed liaison between OMBE and women in business. Concurrently, 
she was a member of the District of Columbia City Council, serving as chairperson of 
the Commercial Development Committee. 

In September 1971, Ford was named a White House -2]1low with the Department of the 
Treasury. As a fellow, she chaired the Minority Business Concessions Task Force, 
heading up an effort to determine the possibility of international trade between 
minority businesses and African countries. She previously had held positions in ocean- 
ography in the federal government and private industry. 

Ford received a B.S. degree from Chestnut Hill College in Philadelphia, her home- 


town, and an M.S. degree from American University in Washington, D.C. 


She resides in Washington, D.C., with her husband, Melvin, and their daughter, 


Regan, 6. 
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USERY PLEDGES TO MAKE FREEDOM OF OPPORTUNITY 
MORE ACCESSIBLE TO ALL AMERICANS 

WASHINGTON -- Labor Secretary W. J. Usery Jr. has stressed the importance of the 
federal contract compliance program to millions of Americans in both human and economic 
terms. He called for positive action to make the dream of equal employment opportunity 
a reality. 

In remarks at the swearing-in of Lawrence Z. Lorber as director and W. Antoinette 
Ford as deputy director of the department's Office of Federal Contract Compliance Pro- 
grams (OFCCP), Usery said: 

"Because of the importance of this program and the entire OFCCP to millions of 
Americans in both human -and economic terms, I personally welcome these two people who 
have outstanding talents required to administer this difficult area." 

Usery pointed to Lorber's experience in the area of equal employment opportunity. 
Lorber has advised the Solicitor of Labor on legal and policy issues, with heavy emphasis 
on equal employment opportunity. He has served as an advisor at hearings on the debar- 
ment of federal contractors for failure to comply with Presidential Executive Order 
11246. 

Ford, who is black, is a former member of the District of Columbia City Council. 
She chaired the council's Commercial and Economic Development Committee. A former 
White House fellow, she has been a contract officer for the federal Office of Minority 
Business Enterprise. 


At the ceremony, held at the auditorium of the New Labor Department Building, 


Usery noted that President Ford has given a top priority to finding more jobs for more 


Americans. 

"We at the department share that goal," he added. 

For the Labor Department, he said, no effort is more important and requires harder 
work than that of assuring “equal rights and equal opportunity for all Americans." 


(MORE ) 
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Usery, who became Labor Secretary over a month ago, said he was deeply gratified 
by opportunities opened to him as an individual. He added: 

"IT am determined to do what I can to make the freedom of opportunity more accessible 
to all Americans of all races and creeds from both sexes." 


This is a commitment “that we must carry forth not only by law but by that which 


is in our hearts do do so," Usery said. 


"If we focus on creating positive action and commit our full energies to the job, 
we will succeed and we can succeed. 

"And our nation will be one step closer to making the American dream a reality," 
he concluded. 

OFCCP administers laws requiring firms with federal contracts to provide equal 
employment opportunity to minorities, women, the handicapped and Vietnam-era veterans. 


It is part of the department's Employment Standards Administration. 


# # # 
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EEO INVESTIGATIVE UNIT IN LABOR DEPARTMENT 
STAFFED, GEARING UP FOR OPERATION 


WASHINGTON -- A new office which will conduct investigations of formal equal em- 


ployment opportunity complaints involving U.S. Labor Department employees has been 


staffed by five EEO Specialists. 

The five, who include minority group members, men and women, have been sworn in 
by Fred G. Clark, assistant secretary of labor for administration and .ianagement. 

They are: Babil Arrieta, H. Jean Franco Gaskins, Rita Johnson, James A. Mack and 
Barbara Smith. The EEO specialists join Theodore (Ted) R. Adams, who was recently named ~ 
to head the new investigative office within the Labor Department. 

According to Adams, director, EEO Staff Investigations, the new staff members have 
completed a week-long course given by the U.S. Civil Service Commission on investigation 
of discrimination complaints and will be receiving additional training. 

A brief biographic sketch of the EEO specialists (investigators) follows: 

-- Arrieta, a native of El Paso, Tex. Previously a contract compliance officer 
with the Department of Interior's EEO Office in Washington, D.C., he began his federal 

¥ 
career as an investigator with the Equal Employment Opportunity Commission offices in 
Denver and Philadelphia. He received his B.A. and M.A. degrees from the University of 
Texas at El Paso. A former educator, he taught the elementary grades in El Paso and 
later was an instructor at the University of Puerto Rico, Cayey. 

-- Gaskins, a native of Corpus Christi. She received her B.S. degree in education 
from the University of Houston, and was an active community organizer in the Hispanic 
communities of San Antonio and Houston. Since coming to Washington, D.C. in 1971 she 
has worked primarily in the area of EEO, including the Spanish Speaking Program. She 
has served with the Department of Health, Education, and Welfare, General Services 


Administration, Office of Economic Opportunity and the District of Columbia Department 


of Human Resources, and has also done consultant work. 
4 


(MORE ) 
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-- Johnson, a native of Washington, D.C. Previously with the Pittsburgh office 


of the Equal Employment Opportunity Commission, she also served in that agency's Balti- 


more office. Before that she was in personnel management with the Veterans Administration 
offices in Washington, D.C. and Chicago. She has attended American University. 

-- Mack, a native of Johnson City, Tenn. Previously with the Labor Department's 
regional headquarters in Philadelphia, he was an EEO specialist and manpower development 
specialist with the department's Employment and Training Administration. He was a 
minority group consultant with the Maryland State Employment SUcurity Administration 
in Baltimore. He received his B.S. degree from East Tennessee State. University, Johnson 
City. 

-- Smith, born in Brooklyn and raised in Washington, D.C. She was an EEO Special- 
ist with the department's Employment and Training Administration here with the Office 
of Investigations and Compliance. She began her federal career with the Office of Econ- 
omic Opportunity. She has attended Federal City College and is pursuing studies at 


George Washington University. 
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DISADVANTAGED YOUTH IN ALASKA 
TO BE SCHOOLED FOR APPRENTICESHIP 


WASHINGTON -- Union members wii] prepare 50 minority and disadvantaged youth for 
apprenticeship in construction trades in Anchorage and Fairbanks, Alaska, under a 
$137,540 contract, the U.S. Departnient of Labor has announced. 

The Anchorage and the Fairbanks Building and Construction Trades Councils, AFL-CIO, 
will prepare apprenticeship prospects through 4 to 10 weeks of intensive tutoring to 
pass examinations conducted for specific trades. 

Under previous apprenticeship outreach programs, the councils have been able to 
qualify 283 youths for apprenticeship. 

Most chose to become carpenters, painters, operating engineers, and electricians. 


Master craftsmen will act as tutors. 


The project expects to recruit and prepare about 500 persons to take the various 


apprenticeship examinations. 
The contract is with the Anchorage council, with Fairbanks serving as a 


satellite to the Anchorage apprenticeship program. 
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OUTSTANDING CRAFT WORKERS TO BE HONORED 
WITH ‘PAUL REVERE AWARD' -BY LABOR DEPARTMENT 


WASHINGTON -- Approximately 50 young men and women from across the nation will be 
honored this year for their superior work skills and citizenship with Bicentennial "Paul 
Revere Awards," Labor Secretary W.J. Usery Jr. announced. 

Sponsored jointly by the U.S. Department of Labor and the Vocational Industrial 
Clubs of America (VICA), the silver medallion awards commemorate Revolutionary War 
craftsman-patriot Paul Revere. 

Winners will be chosen in local VICA-sponsored contests for their achievement 
in work skills and qualities of citizenship, leadership and community concern. Contestants 
will represent up to 200 vocations. 


Local finalists will be honored during the week of June 13 at the National VICA 


convocation in Miami, Fla. A national winner of the top Paul Revere Award will travel 


to Washington, D.C., for a visit with Secretary Usery and U.S. Congressional representatives 
from his or her home state. 

VICA is a national, nonprofit organization of high school and post-secondary clubs 
chartered in 46 states, Puerto Rico and the Virgin Islands. VICA annually sponsors 
state and regional skill contests for its 200,000 club members in an effort to prepare 
young people for careers in trade, technical, industrial and health occupations. 

The special Paul Revere Award contest is part of the Labor Department's 


observance of the Bicentennial. 
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NATIONAL JOB SAFETY, HEALTH PANEL TO MEET MAY 3 AND 4 

WASHINGTON -- The role of the physician in job safety and health programs and an 
explanation of available types of occupational statistics will be among agenda items 
during meetings May 3 and 4 of the U. S. Department of Labor's National Advisory 
Committee on Occupational Safety and Health (NACOSH). 

Also on the agenda are subcommittee reports on activities in these areas: 

--Budget matters of the Department's Occupational Safety and Health Administration 
(OSHA) and the National Institute for Occupational Safety and Health of the Department 
of Health, Education, and Welfare; 

--OSHA's impact on small business; 

--Compliance matters including modifying the OSHA system for proposing penalties, 
classifying serious and nonserious violations, and defining repeated violations; and 

--Issues concerning the concept of action levels in connection with setting 
exposure limits for toxic substances. 

The NACOSH panel advises and makes recommendations to the Secretaries of Labor 
and HEW relating to the administration of the Occupational Safety and Health Act of 1970. 

The meetings, open to the public, will begin at 9 a.m. each day in the Persian 
Room, Twin Bridges Marriott, Arlington, Va. 

Written data or views on any of the agenda items should be submitted to the 
committee's executive secretary before the meetings. Requests to make oral presentations, 
including the amount of time desired, capacity in which witnesses will appear, and brief 


outlines of matters to be presented, should be submitted at least one week before the 


meeting to Ms. J. Goodell, Executive Secretary, NACOSH, U. S. Department of Labor, OSHA, 


Room N3635, 3rd and Constitution Ave., N.W., Washington, D.C. 20210. 








Week of March 29, 1976 


OSHA EXTENDS TO 20 YEARS TIME FOR KEEPING 
RECORDS OF ASBESTOS EXPOSURE - 


WASHINGTON -- The U.S. Department of Labor has lengthened from three to 20 years 
the time employers are required to retain monitoring records of employee exposure to 
asbestos. 

The action was taken after a court-directed review of certain provisions of the 
Occupational Safety and Health Administration's (OSHA) asbestos standard. The United 
States Court of Appeals for the District of Columbia had specifically ordered the 
Department to re-examine the standard's three-year record retention period for 
exposure monitoring "for such modification or clarification as may be necessary to 
insure that the statutory objectives will be fulfilled." 

OSHA's decision to extend the record retention period to twenty years takes into 
account the minimum latency period for many asbestos-related diseases and conforms to 
the retention period now being required for employee medical records. The agency 
believes that the data obtained as a result of the new retention period will be useful 
in detecting patterns of health hazards associated with occupational exposure to 
asbestos. 


Since the standard's initial three-year retention period has now lapsed, certain 


of the monitoring records being kept by employers would have been legally subject to 


destruction were it not for Department's new rule which was scheduled to take effect 


upon publication in the Federal Register. 
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OSHA APPROVES JOB SAFETY, 
HEALTH STANDARDS OF THREE STATES 


WASHINGTON -- The U.S. Department of Labor's Occupational Safety and Health Admin- 


istration (OSHA) has approved various job safety and health standards adopted by Vermont, 
Utah and Washington. 

Under the Occupational Safety and Health Act of 1970, OSHA may approve the plans 
of states for their own job safety and health programs if those programs will be “at 
least as effective as" OSHA's. 

The plans of all three states already have —_ approved. Under OSHA rules, how- 
ever, additions to state plans, such as newly adopted standards, must be judged separately 
as they are submitted by the states. 

Vermont has adopted a complete body of standards identical to OSHA's; Utah adopted 
general industry and construction safety and health standards; and Washington adopted 
standards covering electrical hazards. 

Since the states adopted these standards with full opportunity for public partici- 
pation, OSHA has granted approval without further public comment. 

Copies of the approved standards supplements, together with copies of approved 
plans are available for public inspection and copying at OSHA's Technical Data Center, 
Room N3622, U.S. Department of Labor, 3rd St. and Constitution Ave., N.W., Washington, 
D.C. 20210. 

Vermont's supplements are also available at the Office of the OSHA Regional Admin- 
istrator, 5th Floor, 18 Oliver St., Boston, Mass., 02110, and at the State of Vermont 
Department of -Labor and Industry, State Office Building, Montpelier, Vt., 05602. 

Utah's supplements also are available at the Office of the OSHA Regional Adminis- 
trator, Room 15010, Federal Building, 1961 Stout St., Denver, Colo., 80202, and at the 
Utah State Industrial Commission, UOSHA Offices at 448 South, 400 East, Salt Lake City, 
Utah 84111. 

Washington's supplement also is available at the Office of the OSHA Regional Admin- 
istrator, Room 6408, Federal Office Building, 909 First AVe., Seattle, Wash., 98174, 
and at the Washington Department of Labor and Industries, General Administration Building, 


Olympia, Wash., 98504. 


# # # 
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OSHA ISSUES JANUARY. FIGURES 
ON JOB SAFETY, HEALTH INSPECTIONS 


WASHINGTON -- The U.S. Department of Labor announced that the Occupational Safety 


and Health Administration (OSHA) conducted 9,292 workplace inspections during January 


1976. 

OSHA officials said that as a result of those inspections, the agency issued 
employers 7,483 citations alleging 39,539 violations of job safety and health standards. 
Proposed penalties totaled $1,144,867. 

From its inception April 28, 1971, through January 1976, OSHA made 289,794 inspections 
resulting in 205,215 citations alleging 1,073,217 violations, with proposed penalties 


totaling $27,628,001. 
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REAL EARNINGS UNCHANGED IN FEBRUARY. 


WASHINGTON -- Real gross average weekly earnings were essentially unchanged from 
January to February after allowance for the usual seasonal variation, the U.S. Labor 
Department's Bureau of Labor Statistics reported. 

A 0.4 percent increase in average hourly earnings was offset by a 0.3 percent 
increase in the Consumer Price Index. 

The preliminary real earnings figures for February cover full-time and part-time 
workers on production or nonsupervisory jobs in the private nonfarm sector of the 
American economy. 

(Real earnings--or earnings in constant dollars--are calculated by adjusting 


earnings in current dollars for changes in the Consumer Price Index. ) 


Over the year, real average weekly earnings were up 2.0 percent. Average hourly 


earnings increased 7.2 percent and hours rose 1.1 percent, conteracting a 6.3 percent 
rise in the Consumer Price Index. 

(Before adjustment for the increase in the Consumer Price Index and for seasonal 
change, average weekly earnings were $171.11 in February, compared with $157.79 a year 
earlier. ) 

Real spendable earnings--average real weekly pay of all workers reduced by Social 
Security and federal income tax rates applicable to a married worker with three depend- 
ents who earned the average amount--remained at the January level, seasonally adjusted. 

Over the year, real spendable earnings were up 4.8 percent. This increase was 
due to a gain in real average weekly earnings and a reduction in federal income tax 
rates which went into effect May 1, 1975. 

The Hourly Earnings Index in dollars of constant purchasing power increased 0.4 
percent from January. Compared with a year ago, the index was up 1.3 percent. The 


index excludes the effects of overtime in manufacturing and of interindustry shifts, 
such as the shift of workers between high-wage and low-wage industries. 


# # # 
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THE CONSUMER PRICE INDEX--FEBRUARY 1976 


WASHINGTON -- The Consumer Price Index rose 0.2 percent in February before seasonal 
adjustment to 167.1 (1967=100), the U.S. Labor Department's Bureau of Labor Statistics 
reported. 

The CPI in February was 6.3 percent higher than in February 1975. 

On a seasonally adjusted basis, the CPI rose 0.1 percent in February--the smallest 
increase since September 1971. 

The February increase compares with a rise of 0.4 percent in January and an average 


monthly increase of 0.6 percent in the last 3 months of 1975. The slowdown in February 


was primarily due to declines in prices of many types of food. Gasoline prices also 


declined. Charges for consumer services continued to rise but by less than in January. 

The food index declined 1.0 percent in February, after seasonal adjustment. Prices 
of grocery store foods--which account for the major portion of the food index--fell 1.5 
percent in February, following a decline of 0.4 percent in January. A sharp decline in 
beef prices--5.9 percent after seasonal adjustment--was a major source of the large 
February decline in the food index. In addition, pork, poultry, fresh fruit, fresh 
vegetable, and sugar prices continued to move down. 

Prices of cereal and bakery products, which rose in January, declined in February. 
Prices of dairy products also declined after seasonal adjustment for the first time in 
9 months. 

Prices rose for some foods; for example coffee. Prices of restaurant meals and 
snacks away from home increased 0.8 percent after seasonal adjustment, the same as in 
January. 

The index for commodities other than food increased 0.3 percent in February after 
seasonal adjustment, continuing the moderate rate of advance evident since last August. 


The downtrend in the indexes for gasoline and motor oi] and fuel oi] and coal--which 


(MORE ) 
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began in late 1975--continued in February with declines of 1.5 percent and 0.6 percent 
respectively after seasonal adjustment. 

Clothing prices rose moderately, as they have in recent months. 

In February, the used car index rose sharply. The new car index also increased, 
following a decline in January. Prices for household durables rose more than in recent 
months, and cigarette prices continued to move up rapidly. 

The services index increased 0.7 percent in February after seasonal adjustment, 
following a rise of 1.1 percent in January. Charges for transportation services and 
household services other.than rent rose but by less than in January. Sharp increases 
in auto insurance rates accounted for much of the 1.3 percent rise in transportation 
services. 

Charges for household services other than rent rose 0.6 percent, compared with 
1.0 percent in January. Within this group, mortgage interest rates increased less than 
in January, and postal charges were unchanged following their large January rise; charges 
for other housekeeping services, however, increased more than in recent months, and gas, 


electricity, and water and sewerage rates rose sharply. The rent index increased 0.6 


percent in February, more than in recent months. Charges for medical care services in- 


creased 1.1 percent in February, about the same as in January and December. 


# # # 








Dear Consumer 


Fair Trade 
Laws Repealed 


By Virginia Knauer 
Special Assistant to the President 
and Director 
Office of Consumer Affairs 
Department of Health, Education and Welfare 


Have you ever wondered why certain products 
never seem to be discounted? It could be because 
they are “fair trade’ items—those whose prices are 
fixed by manufacturers for sale at the retail level. 

But now, a new law will make it illegal for this 
practice to continue. Under the Consumer Goods 
Pricing Act of 1975, retailers—and not manufactur- 
ers—will be able to set the prices for the things they 
sell, thereby enabling consumers to comparison shop 
for products at the lowest possible prices. 


The new law will go into 
effect March 12, 1976, and 
will repeal two old laws— 
the Miller-Tydings Act of 
1937 and the McGuire Act 
of 1952—that amended the 
Federal antitrust legislation 
so that fair trading could 
take place. 

Since the enactment of 
these two Federal laws, 46 
states passed fair trading 
statutes. But over the years, 
many of these states began 
repealing these laws on their 
own. In fact, since January 
1975, 15 state legislatures 
nullified their fair trade 
statutes. However, 21 states 
still had fair trade laws on 
the books when the new Fed- 
eral law was enacted. With- 
out these state laws, retail- 
ers will again be able to set 
prices on a more competitive 
basis and will enable con- 
sumers in all 50 states to 
shop for products at the 
lowest possible prices. 

The new law should help 
consumers save money on a 
variety of products — both 
large and small. According 
to the Justice Department, 


repeal of state fair trade 
laws will encourage more 
price competition by retail- 
ers. Just how much this price 
competition could help con- 
sumers was demonstrated 
when the department con- 
ducted a study on fair trad- 
ing. The study found that 
the freeing of retail prices 
from manufacturers’ control 
could save consumers an 
estimated $11 billion a year. 

Where will these savings 
be realized? Especially on 
stereo components, television 
sets, appliances, mattresses, 
kitchenware, watches, jewel- 
ry, bicycles and prescription 
drugs. These are the prod- 
ucts that are most frequently 
fair traded. 

The 21 states affected by 
this new Federal legislation 
are: Arizona, Delaware, 
Georgia, Idaho, Illinois, In- 
diana, Kentucky, Louisiana, 
Maine, Maryland, Massachu- 
setts, Michigan, Minnesota, 
North Dakota, Oklahoma, 
Pennsylvania, South Caro- 
lina, South Dakota, Virginia, 
West Virginia and Wiscon- 
sin. 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


The Job Corps is a system of 60 residential and nonresidential training centers 
providing intensive education, vocational training, and work experience counseling to 


disadvantaged men and women, aged 16 to 21. 
### 


The U.S. Department of Labor is cooperating with several labor organizations to 


provide some of the instructional staffs for Job Corps centers. 
### 


The International Union of Operating Engineers is helping the U.S. Labor 


Department in training more than 300 Job Corpsmen in 1976. 
### 


Apprenticeship Outreach programs operate in about 100 cities across the Nation; 
at the local level, these projects assist young persons, primarily minorities, to 


qualify for and gain entry into apprenticeship programs. 
### 


The Apprenticeship Outreach Program has been redirected in 1976 to include the 
placement of women in non-traditional jobs, including those in the construction 


industry. 








